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1- HOME INSTITUTION
rL'ETABLISSEMENT D'ENSEIGNEMENT/

Name (Nom) : UNIVERSITE GRENOBLE ALPES

Address (Adresse) : CS 40700 38058 Grenoble CEDEX 9
Phone: 0476827994 email:
Represented by (name of person signing contact) (Represente par
(slgnataire de la conventionl} : Lise DUMASY

Job title (Qualite till representant} : Presidente

DepartmentlUFR (Composante/Uf'R) : ECOLE POL YTECHNIQUE
GRENOBLE

Address (if different from host institution address) (Adresse (si
difTerellle de celle de l'etablissement} : BP 53 14 place du conseil national
de la resistance 38041 GRENOBLE CEDEX 9

2 - HOST ORGANIZATION
a'ORGANISME D'ACCUEIL/

Name (Nom) : HANOI UNIVERSITY OF SCIENCE AND
TECHNOLOGY

Address (Adresse) : I Dai Co Viet HANOI VIET NAM

Represented by (name of person signing contact) (RepreS!!IJlepar

(signataire de la conventionl) : Mme VU Tuyet- Trinh

Job title (Qllalire du representant) : Vice Director oflntemational
Cooperation Department

Department in which the internship will be conducted (Service d011s

lequel le stage sera effectue) :
HANOI UNIVERSITY OF SCIENCE AND TECHNOLOGY

Phone: +84(0)4 38 69 2136 ernail :

Location of internship (if different from host organisation
address) (Lieu du stage (si diffirelll de l'adresse de i'organismet) : I dai co
viet HANOI VIET NAM

3 - THE INTERN (LE STAGIAIRE)

Last Name (Nom) : BOILE\'!N First name (Prenom) : Corentin Sex: M Date of Birth (Nt! le) : I 1I04!t994
Student ID (Numero d'etudiant) : 21415859

Address (Adresse) : 2 Allee de la Piece Ronde 44240 LA CHAPELLE-SUR-ERDRE FRANCE

Phone: 0685282766 Portable: 0685282766 email: Corentin.Boilevin@e.lljf-grenoble.fr
TITLE OF DIPLOMA TAKEN AT THE INSTITUTION OF HIGHER EDUCATION. AND HOUR VOLUME (ANNUAL OR HALF-YEARLY) :
(lNTlTULE DE LA FORMATION au DU CURSUS SUIVI DANS L't.7ABLISSEMENT D'ENSEIGNEMENT SUPERIEUR ET VOLUME HORAIRE (ANNUEL au SEMEST//IELJ)

TNGEl\T'JEUR MATERIAUX (4)

Hour volume of diploma (Nombre d'heures deformation} : minimum 200 hours by year

SUB.JECT OF INTERNSHIP (SUJET DE STAGE) : Metamaterial perfect absorber

Oates: From (Du) 23/05120 I6 To (Au) 12/08/20 I6
Representing a total duration of: 12 weeks (Representant une duree totale de ... setnaines}

Comments (Commentoire) : Le stagiaire peut etre amene a effectuer des heures supplernentaires.

SUPERVISION OF INTERN BY HOME INSTITUTION
(ENCADREMENT DU STAGIAII/E P.4// L 'ETABLISSEAlENT D'ENSEIGNEMENTI

First and Last name of academic advisor (NolII et prenom de l'enseignant
r~r';"I!II" : BEAUGNON Eric

Position (or discipline) (Fonction (ou disciplinel) : employee

Phone: 0476889045 email: Eric.Beaugnon@ujf-grenoble.fr

SUPERVISION OF INTERN BY THE HOST ORGANIZATION
(ENCAD//EMENT DU STAGIAII/E PAR L'O//G,4NISME D'ACCUEIL)

Full name of training supervisor (Naill et prl!IWIII du tuteur de stage) :

LE MINH Thuy

Position (Fonction) : researcher

Jl~olle : +84(0)438683087 email: thuy.leminh@husl.edu.vn

Primary health insurance agency to contact in case of accident (corresponds to intern's place of residence, unless otherwise specified)
(Caisse Primaire d'Assurance Maladie a contacter ell cas d'accident (lieu de domicile de l'etudiantsauf exceptions} :
CPAM de GRENOBLE

Date of printing : 06-04-2016 10:26:52
(Convention impr;l1Ice le : ... J
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Article 1 - Purpose of the Agreement
This Agreement governs the host organization's relationship with the educational institution and the intern.
Article I - Objet de Ia convention
La presente convention regie les rapports de l'organisme d'accueil avec l'etablissement d'enseignement et Ie stagiaire.

Article 2 - Objective of the internship
The internship is a temporary period of work in a professional environment, where the student will acquire professional skills and
put into practice the knowledge gained from his education in view of earning a diploma or certificate, and facilitating his
professional integration. The intern will be given one or more tasks, in conformance with the educational plan established by the
educational institution and approved by the host organization.
The educational institution and the host organization will establish the schedule based on the general training program being offered
ACTMTTES ASSIGNED:
Characterization of meta material, work on metarnaterial perfect absorbers for antenna applications.
SKILLS TO BE ACOUIRED OR DEVELOPED: see apendix

Article 2 - Objectif du stage
Le stage correspond a une periode tentporaire de mise ell situation ell milieu professionnel au cow's de laquelle I'etudiant acquiert des
competences professionnelles et met en ll?L(l'reIes acquis de sa formation en vue de l'obtention d'un diplome au d'une certification et de favoriser
son insertion professionnelle. Le stagiaire se voit confier une all des missions conformes au projet pedagogique defini par son etablissement
d'enseignenient et approuvees par l'organisme d'accueil.
Le programme est etabli parl'etablissement d'enseignement et l'organisme d'accueil en fonction du programme general de laformation dispel/see.
ACDVITtS CONFltES: 'if activities assignes
Compelel1ce.~ Ii acqllliril' nu Ii deve/opper : Se reporter Ii l'annexe « Competences a acquerir Iors du stage IIde la convention

Article 3 - Terms of internship
The weekly duration of the intern's presence at the host organization will be 35.00 hours, on a Full time basis ..
If the intern's presence at the host organization is to be required at night, or on Sunday or during a public holiday, specify the
specific cases:
Article 3 - Modalites du stage
La duree hebdomadaire de presence du stagiaire dans l'organisme d'accueil sera de ... 35.00 heures, surla base d'un temps complet.
Si Ie stagiaire doit eU'e present dans l'organisme d'accueil la nuit, Ie dimanche au IlIIjour jerie, preciser les cas particuliers :

Article 4 - Intern hosting and supervision
The intern will be supervised by his academic advisor, as designated in this agreement, as well as by the institution's internship
program office.
The internship supervisor appointed by the host organization in this Agreement shall be responsible for supervising the intern and
ensuring optimal conditions for the execution of the internship in accordance with the objectives stated in article 2.
The intern may return to the home institution during the internship period in order to take the courses specifically required by the
program, or to attend meetings; the institution shall notify the host organization of the corresponding dates.
The host organization may permit the intern to travel.
Any difficulties encountered in the execution and progress of the internship, whether observed by the intern or by the internship
supervisor, must be brought to the attention of the academic advisor and the educational institution so that the issue can be resolved
as quickly as possible
SUPERVISORY PROCEDURES (visits, scheduled telephone calls, etc.) :

suivi mensuel
Article 4 - Accueil et encadrement du stagiaire
Le stagiaire est suivi par I'enseignant referent designe dans la presente convention ainsi que par Ie service de l'etablissement en charge des stages.
Le tuteur de stage design« par l'organisme d'accueil dans la pres elite convention est charge d'assurer le suivi du stagiaire et d'optimiser les
conditions de redlisation du stage confortnement allx stipulations pedagogiques definies.
Le stagiaire est all/arise Ii revenir dans son etablissement d'enseignement pendant la duree du stage pour y suivre des cours demandes
expliciiement par le programme. all pour participer a des reunions •. les dales sont portees a la connaissance de I'organisme d'accueil par
l'etablissetnent.
L 'organisme d'accueil peril autoriser Ie stagiaire a se deplacer.
) Toute difliculte Slln'ell/le dans la realisation et Ie deroulement du stage, qu'elle soit consta tee par Ie stagiaire 011 par Ie tuteur de stage. doit etre
portee a fii connalssance de l'enseignant-referent et de l'etablissement d'enseignement afin d'etre resolue 01/ plus vite.
IvIODAUTES D'ENCADREMENT

suivi mensuel

Article 5 - Stipend - Benefits
For internships taking place abroad, the student is not entitled to any pay. Any sums paid with respect to compensations or gratuities
are treated as gifts.
OTHER BENEFITS GRANTED:

Article 5 - Gratification=Avantages
Si le stage se deroule a l'etranger, l'etudiant II'a pas obligation d'etre gratifie. Chaque somme percue sera traitee call/me une compensation.
AUTRES AVANTAGES ACCORDES:

Article 6 - Social Welfare Coverage Framework
The student remains affiliated to the French healthcare insurance system ("social security") throughout the duration of the internship
and will retain student status. Internships conducted abroad shall be reported to the Social Security administration when required,
prior to the intern's departure. The following clauses are applicable subject to compliance with the legislation of the host country
and legislation governing the type of host organization.
Article 6 - Regime de protection sociale 21 8



. Pendant 10 duree du stage, Ie stagiaire reste a.lpUe Ii son regime de Securite socia le anterieur et conserve son statut d'etudiant.
Les stages effectues Ii l'etranger sont signales prealablement au depart du stagiaire Ii la Securite sociale lorsque celle-ci Ie demande.
Pour les stages Ii l'etranger, les dispositions suivantes sont applicables sous reserve de conformite avec la Iegislation du pays d'accueil et de celie
regissant Ie type d'organisme d'accueil.

6,1 • Health Insurance for interns working abroad
l) Coverage originating in the French students' covera~e framework
- for internships within the European Economic Area (EEA) conducted by nationals of a State of the European Union or of No:way,
Iceland, Liechtenstein or Switzerland, or of any another State (in the latter case this provision shall not apply for internships in
Denmark, Norway, Iceland, Liechtenstein or Switzerland), students must apply for a European Health Insurance Card (EHIC).
'. for internships conducted in Quebec by students of French nationality, students must request form SE40lQ (104 for internships at
companies, and 106 for university internships);
- In all other cases, students who incur medical expenses may be reimbursed by the mutual insurance company serving as their
student Social Security Agency, upon their retum and upon presentation of receipts: reimbursement shall then be provided caIT!ed
out on the basis of French healthcare rates. Significant differences may exist between the costs incurred and the French rates serving
as the basis for reimbursement. It is strongly advised that students to take out specific additional health insurance coverage valid for
the country in question and for the duration of their internships, the course, from the insurance company of their choice (students'
mutual insurance, parents' mutual insurance, ad hoc private company, etc.), or, possibly, after checking the extent of the guarantees
proposed, from the host organization if it provides health coverage to interns under local law (see item 2 below).
2) Social welfare protection from the host organization
By checking the appropriate box below, the host organization indicates whether it provides health insurance coverage to the intern
under local law:

DYES: This coverage is in addition to the maintenance abroad of rights granted under French law

o NO : coverage is thus exclusively provided from the maintenance abroad of the rights granted under the French student coverage
framework).
If neither box is checked, item 6.1-1 shall apply.
6. I - Protection maladie du/de la stagiaire Ii l'etranger
I) Protection is.me dtt re~ime ewdiont fi'Qllcois
- pour les stages au sein de l'Espace Economique Europeen (EEE) effectues par des ressortissants d'un Etat de I'Un ion Europeenne, ou de la
NOI1'ege, de l'Islande, du Liechtenstein ou de la Suisse, ou encore de tout autre Etat (dans ce dernier cas, cette disposition n'est pas applicable
pour WI stage au Denemark; Norvege, Islande, Liechtenstein 011 Suisse), l'etudiant doit demander /a Carte Europeenne d'Assurance Maladie
(CEAM).
- pOl/1' les stages effectues au Quebec par les etudiants de nationalite francaise, l'etudiant doit demander Ie formulaire SE401Q (104 pOUI' les
stages ell entreprises, 106 pourles stages en universites} ;
- dans tous les autrescas les etudiants qui engagent des frais de sante peuvent etre rembourses aupres de 10 mutuelle qui leur lien/lieu de CaZ:~se
de Securite Sociale Etudiante, au retour et sur presentation des justificatifs " le remboursement s'effectue alors sur fa base des tarifs de S0ll1S
francais. Des ecarts importants pel/vent exister entre les frais engages et tes tarifs francais, base du remboursement. II est donc fortemeut conseille
aux etudiants de souscrire une assurance maladie complementaire specifique, valable pour le pays e/ la duree du stage, aupres de l'organisme
d'assurance de son choix (mutuelle etudiante, mutuelle des parents, compagnie privee ad hoc ...) OU, eventuellemeru et apres verification de
l'etendue des garanties proposees, aupres de l'organisme d'accueil si celui-ci fournit all stagiaire [ille couverture maladie ell vertu du droit local
(voir 2e ci-dessous).
2} ProtectiQII mciaie issue de l'oronni.~me d'acclleil
Ell cochant la case appropriee, l'organisme d'accueil indique ci-apres s'ilfournit une protection Maladie au stagiaire, ell vertu du droit local :
- Olll : cette protection s'ajoute all maintien, ti l'etranger, des droits issus du droitfrancais.
- NON: la protection decoule alors exclusivement du maintien, ti l'etranger, des droits issus du regime francais etudiant.
Si aucune case II 'est cochee. Ie 6./-/ s'applique.

6.2· Workplace Accident Coverage for interns abroad
I) In order to benefit from French le2:islatiou providing coverage for workplace accidents, this internship must:
• have a duration not exceeding six months, including any extensions;
- not include any remuneration that may tend to qualify for rights to workplace accident protection in the host country;
compensations OJ' stipends are acceptable, up to the limit of 15% of the hourly ceiling for social security (see point 5), and subject to
approval by the Primary Health Insurance Agency of a request for the maintenance of such rights;
- take place exclusively within the organization signing this agreement;
- take place exclusively in the abovementioned foreign host country.
When these conditions are not met, the host organization undertakes to contribute to the intern's welfare protection and make the
necessary declarations in case of workplace accidents.
2) The workplace accident statement is the responsibility of the educational institution, which must be informed of such events in
writing within 48 hours by the host organization.
3) The coverage concems accidents occurring:
- within the internship location and during internship working hours,
- on the normal commute to and from the intern's residence in the foreign nation and the internship location,
- as part ofan assignment provided by the intem's host organization upon formal assignment mandate,
- during the first trip from his domicile to his place ofresidence during the internship (travel on the internship start date),
• during the final return trip from his residence during the internship to his personal domicile.
4) Tn the event that one oftlle conditions set forth in section 6.4-1 / is not satisfied, the host organization commits to cover the intern
for the risks of workplace accidents, travel accidents, and occupational disease, and provide all the necessary statements of
coverage.
5) In all cases:
• if the student is the victim of a workplace accident during his internship, the host organization must immediately notify the
educational institution of the accident;
- if the student performs limited assignments outside of the host organization or outside of the internship country, the host
organization must take all necessary steps to provide him with the appropriate insurance. 3 /8



6.2 - Protection Accident du Travail du stagiaire (I l'dtranger
i) Pour notlvoir heneficier de la ler:islation O'allcaise sur la couverture accident de travail, le present stage doit :
- hre d'une duree au plus egale cl 6 mois, prolongations incluses ;
- ne donner lieu cl aucutte remuneration susceptible d'ouvrir des droits a une protection accident de travail dans le pays d'accueil ; une indenll.rite
all gratification est admise dans la limite de 15% du plafond horaire de 10 securite sociale (cf point 5), et sous reserve de I'accord de la Caisse
Primaire d'Assurance Maladie sur 10 demande de maintien de droit ;
- se derouler exclusivement dans l'organisme signotaire de la presente convention ;
- se derouler exclusivement dans Ie pays d'accueil etranger cite.
Lorsque ces conditions lie sont pas remplies, l'organisme d'accueil s'engage a cotiser pour la protection du stagiaire et a faire les declarations
necessaires en cas d'accident de travail.
2) La declaration des accjden/s de n'avgil incombe Ii l'etablissement d'enseignement qui doit en etre informe par l'organisme d'accueil par ecrit
dans 1111 delai de 48 lteures.
3) La cO/lve/1ure concen/e les accidents sun'el1us :
- dans l'enceinte du lieu du stage et aux heures du stage,
- sur le trajet alter-retour habituel entre la residence du stagiaire sur le territoire etranger et le lieu du stage,
- dans le cadre d'une mission confiee par l'organistne d'accueil du stagiaire et obligatoirement par ordre de mission,
-lors du premier trajet pour se rendre depuis son domicile Sill' Ie lieu de sa residence durant le stage (deplacement a ia dale du debut du stage),
- tors du dernier trajet de retour depuis so residence durant le stage a SOli domicile personnel.
(article 6.4 suite)
4) Pour Ie cas OU tUlle seule des conditions prevues all roirlf 6.4-lI n'est pas remplie, l'organisme d'accueil s'engage a couvrir Ie stagiaire centre
Ie risque d'accident de travail, de trajet et les maladies professionnelles et a en assurer toutes les declarations necessaires.
j) Dnm tnllS les cas:
- si l'etudiant est victime d'un accident de travail durant le stage, l'otganisme d'accueil doit imperativement signaler immediatement cet accident a
l'etablissement d'enseignement ;
- si l'etudiant reniplit des missions limltees ell dehors de l'organisme d'accueil all en dehors du pays du stage, I'organisme d'accueil doit prendre
toutes les dispositions necessaires pourluifournir les assurances appropriees.

Article 7 - Liabllity and Insurance
The intern declares that he possesses civil liability coverage.
For internships abroad or in overseas territories, the intern agrees to take out a travel assistance insurance contract (repatriation for
health reasons, legal assistance. etc.) and an individual accident insurance policy.
When the host organization makes a vehicle available to the intern, it is its responsibility to check beforehand that the car's
insurance policy includes coverage for its use by a student.
When the student is to use his own vehicle or a vehicle loaned by a third party for purposes of his internship, he shall expressly
inform the insurer of the vehicle and, where applicable, pay the corresponding premium.
Article 7 - Responsabilite et assurance
Le stagiatre declare etre garanti au titre de la responsabilite civile.
Pour les stages a l'etranger all outre-mer, Ie stagiaire s'engage Ii souscrire UII contrat d'assistance (rapattiement sanitaire, assistance juridique .. .)
et un contrat d'assurance individuel accident.
Lorsque l'organisme d'accueil met 111/ vehicule Ii la disposition du stagiaire, il lui incombe de verifier prealablement que la police d'assurance du
vehicule couvre SOli utilisation par WI etudiant.
Lorsque dans le cadre de son sta~e, l'etudiant utilise SOli propre vehicule ou IIn vehicule pret« par 1111 tiers, if declare expressement Ii l'assureur
dudit vehicule et, Ie cas echeant, s 'acquitte de la prime)' afferente.

Article 8 - Discipline
The intern shall be subject to the applicable internal disciplinary and regulatory terms, of which he shall be made aware prior to the
start of the internship, particularly in regard to schedules and to the health and safety regulations in effect at the host organization.
Disciplinary sanctions may only be imposed by decision of the educational institution. In such case, the host organization shall
inform the academic advisor and the institution of the non-compliance and shall provide any supporting evidence.
In case of a particularly serious breach of discipline, the host organization reserves the right to terminate the internship, while
respecting the provisions set forth in article 9 of this agreement.
Article 8 - Discipline
Le stagiaire est soumis Ii ia discipline et aux clauses du reglement interieur qui lui sont applicables et qui sont portees d sa connaissance a1'a/11Ie
debut du stage, notanunent ell ce qui conceme les horaires et les regles d'hygiene et de securite ell vigueur dans l'organisme d'accueil.
Toute sanction disciplinaire lie peut titre decidee que par l'etablissement d'enseignement. Dans ce cas, l'organisme d'accueil informe l'enseignant
referent et l'etablissement des manquenients etfournit eventuellement les elements constitutifs.
Ell cas de manquement particulierement grave a la discipline, l'organisme d'accueil se reserve le droit de mettrefin au stage lout ell respectant les
dispositionsfixees a l'article 9 de la presente convention.

Article 9 - Leave - Internship Interruption
The host organization shall notify the educational institution of any other temporary interruption of the internship (illness,
unjustified absence. etc.) by mail.
Notice of any interruption of the internship shall be provided to the other parties to the agreement and the academic advisor. A
validation procedure shall be implemented by the educational institution as needed. A postponement of the internship end date is
possible. if approved by the parties to the agreement, so as to permit the full duration of the internship as originally planned. This
postponement will be the subject of an amendment to the internship agreement.
If a joint request is made by the host organization and the intern to extend the duration of the intemship up to the maximum duration
prescribed by law (6 months), an amendment may be made to the agreement.
If any of the three parties (host organization. intern, educational institution) wish to put an end to the internship, such party must
immediately inform the other two parties in writing. The reasons given will be examined in close consultation. The definitive
decision to terminate the internship shall be made at the end of this consultation phase.

Article 9 - Conges - Interruption du stage
Pour toute autre interruption temporaire du stage (maladie, absence injustifiee ...) l'organisme d'accueil avertit l'etablissement d'enseignement par
courtier.
Toute interruption du stage, est signalee mix autres parties Ii la convention et d l'enseignant referent. Une tnodalite de validation est mise en place
le cas echeant par l'etablissement. Ell cas d'accord des parties Ii la convention, !/II report de la fin du stage est possible afin de pennettre la
realisation de la duree totale du stage prevue initialement. Ce reportfera l'objet d'un avenal1l a la convention de stage.
UII avenant Ii la convention pourra etre etabli ell cas de prolongation du stage sur deniande conjointe de l'organisme d'accueil et du stagiaire,
dans le respect de la duree maximale du stagefixee par la loi (61110is).
Ell cas de volonte d'une des trois parties (organisme d'accueil, stagiaire, etablissement d'enseignement) d'arreter le stage, celle-ci doit
immediatement ell informer les deux autres parties par ecrit. Les raisons invoquees seront examinees en etroite concertation. La decision definitfU 8
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d'arret du stage lie sera prise qu'a l'issue de cette phase de concertation.

Article 10 - Duty of discretion and confidentiality
The duty of confidentiality must at all times be observed, with its specific aspects taken into account by the host organization. The
intern commits to refrain from using the information collected or obtained by him, under any circumstances, for purposes of
publication or disclosure to third parties without prior consent of the host organization, including in the internship report. This
commitment applies not only to the internship period but shall extend after its conclusion as well. The intern commits to not retain,
remove, or copy any documents or software of any kind belonging to the host organization, except upon prior approval from the
latter.
For purposes of preserving the confidentiality of the information contained in the internship report, the host organization may
request a restriction on the distribution of the report, or the removal of certain confidential information.
Persons with a need to know shall be constrained by commitments to professional secrecy to refrain from any use or disclosure of
the information in the report.
Article 10 - Devoir de reserve et confidentlalite
Le devoir de reserve est de rigueur absolue et apprecie par l'organisme d'accueil compte-tenu de ses specificites. Le stagiaire prend done
l'engagement de n'utiliser en aucun cas les informations recueillies 011obtenues ]lar eux pour en faire publication, communication a des tiers sans
accord prealable de l'organisme d'accueil, y compris Ie rapport de stage.
(Article 10 suite) Cet engagement vallt non seulement pour la duree du stage mais egalement apres SOil expiration. Le stagiaire s'engage a ne
conserver, emporter, ou prendre copie d'aucun document ou logiciel. de quelque nature que ce soil, appartenant a I'organisme d'accueil, sauf
accord de ce dernier.
Dans Ie cadre de [a confldentialite des informations contenues dans le rapport de stage, l'organisme d'accueil peut demander !/lIe restriction de la
diffusion du rapport. voire Ie retrait de certains elements confidentiels.
Les personnes amenees a ell co/maitre SOIlI contraintes pal' Ie secret professionnel a II'utiliser IIi ne divulguer les informations du rapport.

Article 11 - Intellectual Property
In accordance with the code of intellectual property, if the intern's activities result in the creation of a work protected by copyright
or industrial property (including software), and the host organization wishes to make use of such work with the intern's approval, a
contract must be signed between the intern (the author) and the host organization.
The contract must specifically include the extent of the rights to be transferred, any possible exclusivity requirements, the intended
use. the media used, and the duration of the transfer of rights, as well as, if applicable, the amount of compensation due to the intern
for the transfer. This clause shall apply regardless of the host organization'S business structure.
Article II - Proprietd intellectuelle
Conformement all code de la propriete intellectuelle, dans le cas ou les activites du stagiaire donnent lieu Ii la creation d'une ceuvre protegee par
le droit d'auteur ou la propriete industrielle (y compris un logiciel), si l'organisme d'accueil souhaite l'utiliser et que le stagiaire en est d'accord,
un contrat devra etre siglle entre le stagiaire (auteur) et l'organisme d'accueil.
Le contrat devra alors notamment preciser l'etendue des droits cedes. l'eventuelle exclusivite. la destination, les supports utilises et la duree de la
cession, ainsi que. Ie cas echeant, Ie montant de la remuneration due au stagiaire all titre de la cession. Celie clause s 'applique quel que soit le
statut de I'organisme d'accueil.

Article 12 - End of internship - Report - Evaluation
1) Intemship certificate: at the end of the internship, the host organization shall issue a certificate, a template for which is included
as an appendix hereto, indicating as a minimum the effective duration of the internship, and, if applicable, the amount of the stipend
paid. The intern will need to produce this certificate as supporting documentation in applying for benefits under the general
retirement insurance framework, as provided under article L.351-17 of the social security code;
2) Intemship Quality: Once the internship has ended, the parties to this agreement are invited to submit an assessment of the quality
of the internship. The intern will send a document to the appropriate department of the educational institution in which he will
evaluate the quality of the reception he was given by the host organization. This document will not be taken i.nto consideration in his
evaluation, or in awarding bis diploma or certificate.

3) Educational Assessment Procedures: The intern shall (specify the nature of the work to be provided - report, etc. - possibly by
including an attachment)
NUMBER OF ECTS (if applicable): 10.00
4) Neither the academic supervisor from the host organization, nor any member of the host organization invited to visit the
educational institution for purposes of the preparation, conduct and validation of the internship, may assert any claim for
reimbursement or compensation from the educational institution.

Article 12 - Fill de stage - Rapport - Evaluation
l) Atleslotirm de slalle: a l'issue du stage. l'organisme d'accueil delivre une attestation dont le modele figure ell annexe. mentionnant all minimum
la duree effective du stage et, Ie cas echeant, Ie montant de la gratification percue. Le stagiaire devra produire ceue attestation a l'appui de sa
demande eventuelle d'ouverture de droits au regime general d'assurance vieillesse prevue a l'art. L.351-17 du code de la securite sociale.

(Article 12 suite)
2) Ollalite du stage: a l'issue du stage, les parties a la presente convention sent invitees a formuler une appreciation sur La qualite du stage. Le
stagiaire transmet au service competent de l'etablissement d'enseignement 1/11 document dans lequel il evalue la qualite de l'accueil dont il a
benefici« all sein de l'otganisme d'accuell. Ce document n'est pas pris ell compte dans son evaluation Oil dans l'obtention du diplome 011 de fa
certification.
3) Emilla/ioll de I'activi/e dll stqrJioire : a l'issue du stage, l'organisme d'accueil renseigne une fiche d'evaluation de l'activite du stagiaire qu'il
retourne a l'enseignant referent (ou preciser si fiche annexe ou modalites d'evaluation prealablement definis ell accord avec l'enseignant referent).
4) A{Qc!aljt!h' d'evglllqljon nMagoflilJlles : le stagiaire devra (preciserla nature du travail a fournir - rapport, etc .. - eventuellement ell joignant
line annexe}
NOMBRE D'ECTS (Ie cm ecltealltJ 10.00
5) Le tuteur de l'organlsme d'accueil Oil tout membre de l'organisme d'accueil appele ti se rendre dans l'etablissement d'enseignement dans le
cadre de la preparation. du deroulement et de la validation du stage ne peut pretendre Ii une quelconque prise en charge ou indemnisation de la
part de l'etablissement d'enseignenient.
Article 13 - Applicable law - Competent courts
This agreement shall be governed exclusively by French law.
Any disputes that cannot be amicably resolved shall be subject to the jurisdiction of the competent French courts.
Article 13- Droit applicable - Tribunaux competents
La presente convention est regie exclusivement parIe droitfrancais.
Tout litige nOIl resolu par voie amiable sera soumis a la competence de la juridiction francaise competente.
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MADE TN(FAIT A) 6:1.\-.~.!!.~ THIS DAY THE (LE) 13./.:.r!?..f.:! •. ./.?..9..:1...6.. .

FOR THE EDUCATIONAL INSTITUTION
rPOUR L'ErABLlSSEAfENT D'£NSEIGNEMENTi

Name and signature of the representative of the institution
Francoise DELPECH
(NoIII et signature du representant de l'etabllsscment}

INTERN
(STAGWRE)

Coren tin BOTLEVIN

The internship supervisor for 'the host organization
(LE TUTEUR DE STAGE DE L'ORGANISME D'ACCUEIL)

ThuyLE MINH

The intern's academic advisor
(L'£NS£lGNANT REFERENT DU STAGI.~/RE)

Eric BEAUGNON

Forms to he attached tn this arreelllellt:
(Fiches 0 annexer a ia conventions)

I] Internship certificate (following page)
(Attestation de ,flage (page suivantel}

2) Forei~n internship form (for information regarding social security, see the website cleiss.fr; /01' country-specific documentation see the website
diplolJlatJe.gou,'/r)
(Fiche de stag« u ,,"frunger (pour informations :;eclIl'ile sociale voir site cleiss.fr. pourfiche pays 1'0;1' site diplomatie.gonv.frj)

3) Other appendices (if any)
(All/res annexes (le cas i:ciJt!crnl))
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INTERNSHIP CERTIFICATE
(ATTESTATION DE STAGE)

to be issued to the intern upon the conclusion of the internship
(a remettre all stagiaire d l'issue du stage)

THE HOST ORGANIZATJON (ORGANISME D'ACCUEIL)

Name or company name (NUIII uu denomination sociale) : HANOI UNIVERSITY OF SCIENCE AND TECHNOLOGY

Address (Adresse) : I Dai Co Viet HANOI VIET NAM

Phone: +84(0)4 38 6921 36

Hereby certifies that (Certifie que)

THE INTERN (LE STAGIA1RE)

Last name (Nom) : BOILEVIN First name (Prenom) : Corentin Sex: M Date of Birth (Ne le] : 11/04/1994

Address (Adresse) : 2 Allee de la Piece Ronde 44240 LA CHAPELLE·SUR·ERDRE FRANCE

Phone: 0685282766 Portable: 0685282766 emaiI: Corcmin.Boilevintge.ujf-grenoble.fr

A STUDENT OF (title of the training course or higher education curriculum being followed by the intern) :
(ETUDIANT EN(illliluie de 10[ormation ou du curSlIs de l'enseignement superieur suivi par Ie 011 10 stagiaire j}

INGENTEUR MATERIAUX (4)

AT (name of the higher education institution or training organization) (A U SEIN DE (110m de l'etablissement d'enseignement superieur all de
l'orgnnisme de formationj} : UNIVERSITE GRENOBLE 1

has completed an internship as part of his/her studies (a effectu« IIII.Hage prevu dans le cadre de us etudes)

INTERi\lSHIP DURA. TION (DUREE DU STAGE)

Internship start and end dates (Dates de debut et de fin du stage) :

From (Du) To (Au) ••....•...............................

Representing a total duration of (Number of months I Number of Weeks) (cross out any
inappropriate item)
(Representan: ul/e duree totale de ... Nontbre de Mois / Nombre de Semaines (rayerla mention lnutilei)

The total duration of the internship is assessed in consideration of the actual presence of the student within the organization, subject any authorized
time off and leaves ofabsencc granted, as provided under article L. 124·13 of the education code (art. L.124-1 8 of the education code). Each period of
at least 7 hours of presence, whether consecutive Or otherwise, is considered equivalent to one day of internship work, and each period equal to at
least 22 days of presence, consecutive or otherwise, is considered equivalent to one 1110nth.
(La duree 1010le du stage eSI appreciee ell lei/alii compte de la presence effective du stagiaire dans l'organisme, SOliS reserve des droits ti conges et
autorisations d'absence prevus U l'article L. 124·13 till code de l'educatlon (art. L.124-18 du code de l'education), Chaque periode au nioins egale ti 7
hell res de presence COIISeCllfi••es 011 11011est consideree comme equivalente Ii 11/1 jour de stage et chaque periode all moins egale a 12 jours de
presence consecutifs 011non est consideree couune eauivalente d WI mois.)

TOTAL AMOUNT OF STIPEND PAID TO THE INTERN: (MONTANT DE LA GRATIFICATION VERSEE AU STAGJAIRE)

The intern has received an internship stipend totaling €
(Le stagiaire a percuune gratification de stage pour UII 1110111011110101de)

The course certificate is all indispensable element, for consideration.
.subject 10 the payment of a foe. of the internship work ill detennining
rettrement belle fils. Retirement pensions legislation (Law No. 2014-40
of JtI1II1C11J' 10, 2014) grams students whose internship work is
allDealed a stipend the possibility ur having such work validated
within two calendar quarters, subject 10 the payment of a fee. The
The appiication is to be made by the student with ill the two years of
the end of the internship, and requires the presentation of the
internship certificate indicating the total duration oftlie internship
and tlu: total 011I01111I of the stipends paid. Specific information
reganling' the fee to be paid and the procedure to follow lIIay be
requested from the Social Security administration (Social Security
Code. art, L.35/-17· Education Code, arl. D.124·9J.
(L 'attestation de stage est indispensable pOUI' pouvoir, SOItS re.sel'l.'e du versemenl
d'lm,' cotisution, fain' prendr« ell compte le .flUJ!~ t/UII,o;les droits (; retraite. La
Ir!gi:r/utitm sur les retraitcs (Iu; nOllJ14·40 du 10 Janvier 2014) (Jlll'l'l! lIIL.Y
owdiallls dont le stage a ele gratijie. In posslhilill! de faire valider celui-ci dans
III limiso de deux trtmestres, JOUS re.'ifl'l-'(' du \.'1!I'j·(!m~/I1d'une cotisation. La
deniande eSI a faire par l'etudiant drmr les deux annees suivant lafin du stage et
sur prcscllIOIioJl obligato"'~ de l'attestatton de stage mentlonnant la duree totale
du stuge C!/J(! mullion' total de lu gratiflcatton percue. Les informations prectses
sur 10 cotlsation a \I8I'se,' et sur fa procedure a suivre sout n demander Of/pre.s de
10 St!cllrilr sociale (cud" de la .,(~C:llrlle sociale 01'1. LJ5J·J7 - code de!
I'MIIC(I{iDII u,·I.D.I24·9).)

MADE IN (Fait it) ....•.........................................•....................

THIS DAY THE (Le) .

Name, position and signature of the representative of the host
organization
(Nom. fonction /!I signature du representant de l'organisme d'accueil)
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